APPLICATION FOR MEMBERSHIP

IN

HOSPITALITY INDUSTRIAL RELATIONS

I hereby apply for Membership in Hospitality Industrial Relations.

I have received, have read, understand and agree to abide by the Constitution and Bylaws of Hospitality Industrial Relations as they are now, or may be by amendment, at the Annual General Meeting.


Name of Organization,


Business, Group:
_____________________________


Name of Property:
_____________________________


Name of Owner:
_____________________________


    (If Applicable)

Authorized Signature:
_____________________________

	HOSPITALITY INDUSTRIAL RELATIONS USE ONLY

Approved By:          ____________________

Date of Approval:          _________________



Please return original form to:

Hospitality Industrial Relations

#1220 – 21331 Gordon Way

Richmond, B.C.   V6W 1J9

	PLEASE MAKE A COPY FOR YOUR RECORDS


APPMEM.FOR

Hospitality Industrial Relations Membership Survey

#1220 – 21331 Gordon Way, Richmond, B.C.  V6W 1J9

Phone:  604-207-0995/1-800-663-4148
       Fax: 604-207-2875
www.hospitalityindustrialrelations.com
Please complete the following:

1. Full name of Hotel, Motel, or Pub:






2.
Address of property:










3.
Mailing address, if different from above:







4.
Name of Owner(s), Manager(s), President or CEO of the property:


5.
Person with whom H.I.R. should make contact:

Name:





 Position:




6.
Phone number(s): 










Fax number(s):










E-Mail Address(s)











Private phone number: 




Private fax number:     




7.
The H.I.R. Mailing List for your property is noted on the envelope in which

this material was sent.  Is the address correct?: 

 or is a correction

required as noted below.

(over)
8.
Please list all Departments at your property and the approximate number of Employees (if more space is required, please add another page):








     Number



 Non


Departments



of Employees
Union

Union

9. Which Trade Union is certified to represent the Employees you have 

identified in Question #8?








10. (FOR HOTELS ONLY): 

Could you best be described as (check either (a) or (b)):

(a) A full service Hotel








or

(b) A limited service Hotel








NOTE:  A limited service hotel is defined as a hotel which has more than 50% of its main floor area in liquor consuming seats and has a combination of no meeting and banquet facilities, no restaurant facility or guest rooms which do not have a private bathroom. 
(c) Motel











11. (For Hotels/Motels only)

How many guest rooms do you have?:







Date prepared: 






HOSPITALITY INDUSTRIAL RELATIONS

Hospitality Industrial Relations (H.I.R.) is an employer's organization representing approximately 100 unionized hotels, pubs, private membership clubs, restaurants and golf courses in British Columbia.  H.I.R. originated as an arm of the British Columbia Hotel's Association.  Its role was solely focused on acting as the bargaining agent for B.C.H.A. members in collective agreement negotiations.  In 1987, H.I.R. was incorporated as a society and since then has maintained a status independent from the B.C.H.A.

Since its inception, H.I.R. has gradually expanded the scope of services available to its membership.  These services now fall within the general categories of collective agreement negotiation, the provision of advice regarding all aspects of collective agreement administration, education seminars, advocacy at the Labour Relations Board, as well as advocacy through the grievance procedure and arbitration hearings.

The philosophy underlying the existence of H.I.R. principally rests on the fact that employers can bargain from a greater position of strength when allied in one group.  This prevents unions from singling out weaker employers in the industry in order to gain concessions that are then tabled as "industry standards" in subsequent negotiations.  Otherwise known as "whipsawing", this bargaining strategy presents an even greater threat now that well funded unions have secured a good foothold in the hospitality sector.  The banding together of employers significantly contributes to labour relations stability in an industry where news of a labour dispute can seriously prejudice the marketability of a business over a long term.

In addition to greater strength at the bargaining table, H.I.R. provides employers with expertise and background in dealing with labour relations issues specific to the hospitality sector.  This is crucial in the area of collective agreement administration where employers need advice that is based on the bargaining history behind specific provisions of that agreement, past practice and the realities of the workplace.  In terms of dispute resolution, H.I.R. has remained at the forefront by offering its members the options of expedited arbitration procedures that reduce the high costs and delay experienced with the traditional arbitration model.

The funding of H.I.R. is provided solely by its membership and is levied by way of dues calculated on the basis of hours worked by bargaining unit employees.  This amount is currently $0.061 cents per hour (plus HST) with a minimum monthly payment of $57.00 (plus HST) and a maximum of $1,143.00 (plus HST).  Because H.I.R. is a non-profit society with a wide membership base, the cost of membership is significantly less when compared to management consultant and legal fees.

The organizational structure of H.I.R. reflects the wide range of interests and perspectives of its membership.  For example, each member of the seventeen person Board of Directors is elected on the basis of their geographical area, industry sector or union certification.  This structure promotes the communication of interests to the Board.

H.I.R. also promotes member participation by listening to individual concerns at regular Membership Meetings and Education Seminars.

With the entry of highly funded industrial and public sector unions into the hospitality industry during the late 1980's, the need for a strong employers’ association specializing in the Hospitality Business became imperative.  In 1992 the new Labour Relations Code further reinforced the need for an allied front by prohibiting the use of replacement workers and easing restrictions on a union's ability to organize employees.  Armed with favourable legislation and hit hard by wide spread layoffs in their traditional sectors, unions formerly uninterested in the hospitality industry have embarked on aggressive organizing campaigns hoping to reap new membership revenue.  

H.I.R. also provides assistance to non-union businesses in the Hospitality Industry by way of their affiliation with such groups as the Hotel Association, Restaurant Association and Pub Association.  This assistance is focused on the increasing number of Employment Standards Act complaints.  Like their union counterparts, non-union employers no longer enjoy the right to institue working conditions below the minimum standards set by the Act.  In addition, H.I.R. plays a role in assisting non-union businesses who are faced with organizing campaigns and unfair labour practices.

The H.I.R. Offices are located in Richmond and are staffed by Executive Director, Dan Pelletier
(((((((((((((((((
